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This publication contains important information about your 
employee benefit program.
Please read thoroughly.
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Welcome to the 2022 
Benefits Guide
Capital University recognizes that our employees are 
one of  our most valuable assets. With this in mind, we 
understand the importance of  providing you and your 
dependents with a comprehensive variety of  benefits 
as part of  our overall compensation package. This 
summary highlights those benefits and the options 
available to you. For more detailed information, 
please access our benefits website or contact 
Human Resources.

Eligible employees may elect to cover their spouse 
and/or qualified dependent children in applicable 
benefits. If  you waive coverage and want to add it later 
(outside of  a qualifying event), open enrollment for 
medical, dental, vision, and flexible spending accounts 
(FSA) is in November each year for a January 1 
effective date. 
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Medical Benefits
Capital University will continue to offer three medical plans that are administered by United Healthcare, one 
PPO plan (preferred provider organization) and two HDP’s (high deductible plans). Once enrolled, visit UHC’s 
website at www.myuhc.com to view claim payments, find in-network providers, request extra ID cards, and 
other services. See below for a high-level summary of  the in-network benefit options.

PPO HDP1 HDP2

Annual Deductible
Single $500 $2,000* $3,000
Family $1,000 $4,000* $6,000
Health Savings Account Funding**
Single N/A $750 $350
Family N/A $1,500 $700
Maximum Out-of-Pocket (Medical Services)
Single $2,000 $4,000 $5,000
Family $4,000 $8,000 $10,000
Separate Maximum Out-of-Pocket (Prescriptions)
Single $2,000 N/A N/A
Family $4,000 N/A N/A
Your Coinsurance 10% 15% 15%
Preventive Care 0% 0% 0% 
Office Visit $25 Deductible/coinsurance Deductible/coinsurance
Specialist Office Visit $50 Deductible/coinsurance Deductible/coinsurance
Urgent Care $50 Deductible/coinsurance Deductible/coinsurance
ER Copay $250 Deductible/coinsurance Deductible/coinsurance
Retail Prescription
Tier 1 $10 Deductible/$10 Deductible/$10
Tier 2 $30 Deductible/$40 Deductible/$40
Tier 3 $50 Deductible/$60 Deductible/$60
Mail Order Drug 2.5x Retail Deductible/2.5× Retail Deductible/2.5× Retail

*  HDP1 deductible amounts are non-embedded which means that outside of single coverage, the family deductible has to be met 
before the coinsurance takes affect.

**  Please note Capital will prorate HSA contributions based on month of hire. For example, someone hired in September would 
receive 4 months of HSA seeding. Additionally, please also be cognizant of the rules around being eligible for contributing to an 
HSA account. See page 4 of this benefit guide for additional details.
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Health Savings Account (HSA) 
Health Savings Account (HSA)
PNC Bank
Website: participant.pncbenefitplus.com

What is a Health Savings Account?
 � An HSA is a tax-advantaged individual ‘savings’ 

account that helps employees save money for 
healthcare expenses and the future.

 � An HSA is NOT a medical plan.

 � An HSA is a fund associates can use to cover 
qualified healthcare costs.

 � Once money goes into the account, it belongs to 
the employee; unused funds carry over from year 
to year, just like other bank accounts, even if  you 
change employers.

 � The funds are held at PNC Bank.

 � If  you already have an HSA account from a 
previous employer, you may transfer your existing 
balance to a new account with PNC Bank. Capital 
University cannot make contributions to Health 
Savings Accounts outside of  PNC Bank.

Is Everyone Eligible?
 � In order to be eligible, you must be enrolled in 

a qualified high deductible health plan. (Capital 
University’s qualified high deductible health plans 
are either HDP1 or HDP2 Plan.)

 � If  your spouse has a Healthcare Flexible Spending 
Account, you are NOT eligible for an HSA, even 
if  you don’t use your spouse’s account.

 � If  you have an FSA and do not spend 100% 
of  the funds by 12/31/2021, you will NOT be 
eligible for an HSA until 4/1/2022.

 � You cannot put money in an HSA if  you are 
covered under another health plan, including 
Medicare Part A/B or Tricare, or if  you are 
claimed as a dependent on another person’s tax 
return (not including spouses).

Examples of Qualified 
Expenses Include:

 � Health plan deductibles and out-of-pocket expenses

 � Prescription Drug costs

 � Dental and Vision care

 � Psychiatric and Psychological treatment

 � COBRA premiums, should you become unemployed

 � Medicare premiums once you turn 65

 � A complete list of Qualified Health Care Expenses can 
be found online at www.irs.gov
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What are the Contribution Limits?
 � If  you enroll in the HDP1 or HDP2 plans, Capital University contributes to your account on an annual basis. 

Please note that these amounts are prorated based on the date you joined the plan.

 � Employees may contribute a total of  $3,650/year for associate only coverage and $7,300/year for dependent 
coverage, including any employer contributions.

 � Individuals over the age of  55 may contribute an additional $1,000/year.
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Accident Insurance—Provided by Aflac
Injuries occurring off  the job can be protected with 
Aflac Accident Insurance. This plan is designed to 
pay cash directly to you, the employee. This additional 
cash support can be used to help pay any out-of-
pocket expenses related to the injury. Payments are 
made tax free, to be used at your discretion.

 � $50 wellness benefit for completing a physical or 
health screening

Sample Benefits
Emergency Room $200
Hospital Admission $1,000
Hospital Daily Confinement  
(up to 365 days)

$200

Daily ICU Confinement  
(up to 30 days)

$400

Concussion $500
Fractures Up to $4,000 for nonsurgical 

fractures
Dislocations Up to $3,000 for nonsurgical 

dislocations
Physical Therapy $50
Burns Up to $20,000

Sample Benefits
Ground Ambulance $400
Air Ambulance $1,200

Coverage Tier Bi-Weekly Semi-Monthly Monthly
Employee $5 .39 $5 .84 $11 .67
Employee + 
Spouse

$9 .54 $10 .33 $20 .66

Employee + 
Child(ren)

$13 .37 $14 .49 $28 .97

Family $17 .52 $18 .98 $37 .96

Broken Leg Example
$ Paid

Emergency Room Visit $200
X-Ray Taken on the Leg $50
Broken Lower Leg (fracture benefit) $2,400
Crutches $100
Physical Therapy (6 sessions @ $50 per visit) $300
Physician Follow-Up Visit $50
Total Dollars Payable to the Employee 
by Aflac

$3,100
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Critical Illness Insurance—Provided by Aflac 
There can be a lot of  expenses associated with a critical illness and a major medical plan may not cover them all. 
Critical illness coverage with Aflac pays cash directly to you, the employee, upon a diagnosis listed in the table 
shown below.

You can select the level of  coverage you want with no pre-existing condition limitations. All coverage is 
guaranteed issue, which means you don’t have to answer health questions. 

Employees can select up to a $30,000 benefit amount and spouses can select up to 50% of  the employee benefit 
amount. Children are automatically covered at 50% of  the employee benefit amount for free.

 � $50 wellness benefit for completing a physical or health screening

Covered Conditions Employee Guaranteed 
Issue Amounts

Heart Attack Up to $30,000
Stroke Up to $30,000
Invasive Cancer Up to $30,000
Bone Marrow Transplant Up to $30,000
End Stage Renal Failure Up to $30,000
Major Organ Transplant Up to $30,000
Complete Blindness Up to $30,000
Permanent Paralysis Up to $30,000
Coma Up to $30,000
Lou Gehrig’s Disease (ALS) Up to $30,000
Multiple Sclerosis Up to $30,000
Sudden Cardiac Arrest Up to $30,000
Loss of Speech Up to $30,000
Loss of Hearing Up to $30,000
Severe Burns Up to $30,000
Coronary Artery Bypass Surgery Up to $7,500
Non-Invasive Cancer Up to $7,500
Advanced Alzheimer’s Disease Up to $7,500
Advanced Parkinson’s Disease Up to $7,500
Benign Brain Tumor Up to $7,500
Skin Cancer $250

Covered Child Diseases
Cerebral Palsy Up to $15,000
Cystic Fibrosis Up to $15,000
Cleft Lip or Palate Up to $15,000
Down Syndrome Up to $15,000
PKU Up to $15,000
Spina Bifida Up to $15,000
Type 1 Diabetes Up to $15,000
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Hospital Indemnity 
Insurance—Provided by 
Aflac
Hospital indemnity insurance through Aflac is 
designed to provide financial assistance for an event 
that results in a hospital confinement, to supplement 
your current coverage. Employees can use the benefit 
shown below to meet any out-of-pocket expenses and 
extra bills that can occur. Benefits are paid directly to 
you, regardless of  the actual cost of  treatment.

Coverage Tier Bi-Weekly Semi-
Monthly Monthly

Employee $8 .93 $9 .67 $19 .34
Employee + Spouse $17 .92 $19 .41 $38 .82
Employee + Child(ren) $14 .37 $15 .57 $31 .14
Family $23 .36 $25 .31 $50 .62

Child Birth Example
$ Paid

Hospital Admission $1,000
Daily Confinement (3 days) $600
Total Dollars Payable to the 
Employee by Aflac

$1,600
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Dental Benefits
The Capital University dental plan is a point of  
service plan administered by Delta Dental of  Ohio. 
By registering online with their “Consumer Toolkit” 
at www.deltadentaloh.com, you can view claim 
payments, find in-network dentists, print personalized 
ID cards, and find other information about your plan. 
See below for a high-level summary of  benefits.

In- and Out-of-
Network

Annual Deductible $50 single
(Excludes preventive care) $150 family
Annual Benefit Maximum $1,000 per person
Your Coinsurance for
Preventive Care 0%
Basic Treatment 20%
Major Treatment 50%
Orthodontics (For children to age 19)
Lifetime Maximum $1,000
Coinsurance 50%

Voluntary Vision Benefits
The Capital University vision plan is now administered 
by EyeMed. See below for a high-level summary of  the 
in-network benefit options:

In-Network
Frequency 12/12/12
(Exam/Lenses/Frames. Can have contact lenses OR lenses)
Exam Copay $10
Frames Copay/Allowance $0/$150; 20% off balance  

over $150
Lenses $25 copay (standard plastic 

lenses; lens options extra)
Contact Lenses
Medically Necessary Copay $0
Standard Copay/Allowance $0/$150 (15% off 

balance over $150 for 
conventional lenses)
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Retirement
Capital University’s 403(b) plan makes saving for 
retirement easy and painless. Employees who join 
Capital University on or after January 1, 2019, will 
have a 12-month waiting period. After the 12-month 
waiting period, the University contributes 5% of your 
base wages into a 403(b) plan with TIAA. After 5 
years of employment with Capital, the University’s 
contribution rate goes to the employer maximum 
contribution rate. Eligible employees that were 
hired before January 1, 2020, receive the maximum 
University contribution rate which is currently set at 
9% of your base wage. All contributions have 
immediate vesting. You may contribute additional 
dollars via payroll deduction up to the federal 
maximum beginning on your start date, although this 
is not required in order to receive the employer 
contributions. Capital reserves the right to make 
changes to the plan as needed at any time. Learn more 
about your investment choices online at TIAA.org/
capital.

Group Life and AD&D
Life/accidental death and dismemberment (AD&D) 
insurance is an important part of  your financial 
wellbeing, especially if  others depend on you for 
support. The University provides life and AD&D 
insurance at 1× your annual salary (minimum of  
$25,000 and maximum of  $250,000). Those age 67 
and above will have a reduced benefit.

Voluntary Life and AD&D
You may purchase additional life and AD&D 
insurance for you, your spouse, domestic partner, and 
dependent children with after tax payroll deductions. 
If  you’re under age 70 and sign up within 31 days 
of  becoming eligible, the guarantee issue amounts 
are $200,000 for you, $30,000 for your spouse 
and $10,000 for your dependents. Rates, benefit 
limitations, and other information are available in 
human resources or on the benefits website.
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Flexible Spending 
Accounts
Flexible spending accounts (FSA) allow you to set 
money aside on a pre-tax basis for qualified medical, 
dental, vision, and dependent care expenses. You may 
contribute dollars via payroll deduction up to the 
federal maximum.

Participants in the HDP1 or HDP2 plans are 
not permitted to enroll in a traditional healthcare 
reimbursement account. A “limited use” account 
allowing participants to use the account for dental and 
vision expenses may be established. 

Long-Term Disability
The University also provides a long-term disability 
benefit at no cost to you. After an elimination period 
of  180 days, the benefit is up to 66 2/3% of  your base 
salary to a maximum benefit of  $8,000 per month.

Short-Term Disability
Short-term disability provides an income benefit 
when you are out of  work for more than 14 days. 
The benefit continues until you are eligible for 
long-term disability as long as you remain disabled. 
The University provides this benefit for full-time 
employees at no cost to you.

Long-Term Care
Voluntary long-term care coverage is available for you 
to purchase for yourself, your spouse or your parents 
and other extended family members. This is coverage 
for care received in your home or a facility when 
assistance is needed for daily living activities. The rates 
are based on the insured’s age. Rates and benefits are 
available on our website.
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Travel Assistance 
Program
The travel assistance program through Unum can 
assist with many unexpected travel emergencies 
within the U.S. and abroad. Examples include 
replacing lost prescriptions and passports, medically 
necessary repatriation, emergency cash coordination, 
interpreter/translator services, and more. The Travel 
Assistance Program is offered through Unum. Please 
contact HR for additional details.

Employee Assistance 
Plan (EAP)
Your work-life balance employee assistance program 
can help you find solutions for the everyday challenges 
of  work and home as well as for more serious issues 
involving emotional and physical well-being. Resources 
are available through telephone consultations, face-to-
face meetings, and an online library of  downloadable 
materials and interactive tools. The Employee 
Assistance Program is offered through Unum.  Please 
contact HR for additional details.

Websites
Capital University’s benefits website provides 
a single portal where you can find detailed 
information about the benefits referenced here as 
well as things like benefit summaries, certificates 
of  coverage, and vendor websites. Please visit 
www.capital.edu/employee-benefits for additional 
information or call 614.236.6168 to speak with a 
human resources representative.
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2022 Rates
Medical/Rx Rates

PPO Plan
Employee Biweekly Employee Semi-Monthly Capital Monthly

Employee $88 .24 $95 .59 $872 .10
Employee & Spouse $258 .55 $280 .10 $1,566 .36
Employee & Child(ren) $204 .26 $221 .28 $1,237 .41
Family $333 .53 $361 .33 $2,020 .59

HDP1 Plan
Employee Biweekly Employee Semi-Monthly Capital Monthly

Employee $45 .14 $48 .90 $943 .75
Employee & Spouse $172 .36 $186 .72 $1,709 .83
Employee & Child(ren) $136 .16 $147 .51 $1,401 .35
Family $222 .34 $240 .87 $2,135 .82
Reminder! Capital will contribute to your health savings account for those enrolled in the high deductible health plans for 2022. 
HDP1 participants will receive $750 fixed funding for single coverage or $1,500 fixed funding for families .

HDP2 Plan
Employee Biweekly Employee Semi-Monthly Capital Monthly

Employee $18 .90 $20 .48 $857 .88
Employee & Spouse $100 .80 $109 .20 $1,579 .25
Employee & Child(ren) $79 .80 $86 .45 $1,273 .00
Family  $129 .79 $140 .61 $2,002 .18
Reminder! Capital will contribute to your health savings account for those enrolled in the high deductible health plans for 2022. 
HDP2 participants will receive $350 fixed funding for single coverage or $700 fixed funding for families .
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Reminder!
Capital contributions to your HSA. Capital will contribute 
$750/$1,500 for those enrolled in the HDP1 and 
$350/$700 for those enrolled in the HDP2.

2022 Rates and Annual Plan Maximums
Dental Rates

Delta Premier

Employee Biweekly Employee Semi-Monthly Capital Monthly
Employee $2 .71 $2 .94 $26 .10
Employee & Spouse $7 .62 $8 .25 $42 .53
Employee & Child(ren) $9 .84 $10 .66 $54 .94
Family $14 .85 $16 .09 $82 .90

Vision Rates
EyeMed

Employee Biweekly Employee Semi-Monthly Capital Monthly
Employee $3 .30 $3 .58 $0 .00
Employee & Spouse $6 .28 $6 .81 $0 .00
Employee & Child(ren) $6 .61 $7 .16 $0 .00
Family $9 .72 $10 .53 $0 .00

Health Savings Account (HSA)
Plan Maximum

Single Coverage $3,650
Family Coverage $7,300
Age 55 + Additional $1,000

Flexible Spending Account (FSA)
Plan Maximum

Healthcare $2,750
Dependent Care $5,000

Retirement 403(b) 
Plan Maximum

General Election $20,500
Age 50 + Additional $6,500

For those with 15 or more years of service there may be the 
opportunity to contribute an additional $3,000. Please see the 
Human Resources Office for more details.

Note
Capital University will not monitor whether or not 
contributions exceed the legal maximums. You, the 
participant, are responsible for ensuring that your 
contributions stay within allowed limits and, if they exceed 
those limits, you must take the appropriate actions.
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Free Calm Subscription Provided by Capital 
University!
Millions of  people are experiencing lower stress, less anxiety, improved focus and more restful sleep with Calm. 
Whether you have 30 seconds or 30 minutes, Calm content is made to suit your schedule and needs.

To unlock your free Calm subscription, visit: https://www.calm.com/b2b/capital-university/subscribe

This must be done on a web or mobile browser (not in the app itself).

Steps to Create an Account
1. Create an account or sign in to your existing Calm account.

2. Enter your work email in the box provided to activate the subscription on your Calm account.

3. Download the Calm app. And log in to your account to access the premium content.
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Paid Time Off and Additional Benefits
There are additional benefits that come from working 
in a university setting as well as working in a caring 
community. This summary highlights these benefits 
and the options that are available to employees 
working at least half-time. For more detailed 
information, please contact human resources at 
614.236.6168 or benefits@capital.edu.

Vacation Leave
Nonexempt staff
 0 – 5 years of service 10 days
 6 – 15 years of service 15 days
 16+ years of service 20 days
 Maximum account balance = 25 days
Exempt staff
 20 days per year
 Maximum account balance = 25 days 
Faculty and exempt staff working less than 12 months
  Employees in this category follow the academic calendar 

year and do not accrue vacation leave.

Sick Leave
Exempt administrators and faculty
 20 days per year
 Maximum account balance = 6 months
Nonexempt staff
 22 days per year
 Maximum account balance = 6 months
  3 days per year can be used as personal days

Paid Holidays
Capital observes the following holidays:

 � Good Friday
 � Memorial Day
 � Fourth of July
 � Labor Day
 � Wednesday before Thanksgiving 
 � Thanksgiving Day
 � Friday after Thanksgiving
 � Christmas Week (including Christmas Eve through  

New Year’s Day)

Funeral Leave
Up to five days paid leave for immediate family members—
spouse/ domestic partner, child or step-child, mother, father.
Up to three days paid leave for other family members—
brother, sister, mother-in-law, father-in-law, sister-in-law, 
brother-in-law, grandmother, or grandfather.

Tuition Benefits
After one year of full-time service, employees, their spouses 
and dependent children are eligible for tuition remission 
for undergraduate programs at Capital University. Full-time 
undergraduate students are required to complete a Free 
Application for Federal Student Aid (FAFSA). Employees 
may also participate in graduate-level programs if they are 
job related.
Eligible employees may apply for Tuition Exchange which 
allows their dependent children to attend a participating 
school for a discounted tuition. 

Discounted Meals
Capital University’s dining services are offered on campus 
through Aladdin. They offer discounted meal rates at the 
Main Dining Room (MDR, located on the second floor of 
the Student Union) for faculty and staff. You can also load 
CapBucks on your ID badge by visiting the Aladdin office 
(located in the MDR) or by phone 614.236.6125 . 

Community Benefits
Below are some of the added benefits that are available to 
employees of the University, including special offers and 
discounts. To take advantage of these offers, identify yourself 
as a Capital University employee. You may also be required to 
show your Capital University ID card.

 � Athletic events
 � Capital Center
 � Library
 � Schumacher Gallery
 � Music concerts
 � Parking privileges
 � Bookstore discounts
 � Conference services discounts
 � Restaurant discounts
 � Theater productions
 � COESRA discounts
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Contact Information
Medical Plan
UnitedHealthcare

Member services: 866.314.0335 
Nurseline: 800.622.7276 
General website: www.uhc.com 
Enrolled in medical: myuhc.com

Health Savings Account
PNC BeneFit Plus

Customer service: 844.356.9993 
Enrolled in HSA: 
participant.pncbenefitplus.com

Retirement
TIAA

Customer service: 614.659.1000 
Website: TIAA.org/capital

Flexible Spending Accounts
Custom Design Benefits

Customer service: 800.598.2929 
Website: 
www.customdesignbenefits.com

Dental
Delta Dental of Ohio

Customer service: 800.524.0149 
Website: www.deltadentaloh.com

Vision
EyeMed

Customer service: 866.939.3633 
Website: www.eyemed.com

Voluntary Benefits 
Aflac 

Customer service: 800.433.3036 
Website: 
www.aflacgroupinsurance.com

Employee assistance program
Unum 

For personal or job-related concerns 
(including emotional well-being, family 
and relationships, legal and financial 
matters, healthy lifestyles, work and life 
transitions): 800.854.1446 
Website: unum.com/employees/ 
services/life-balance

Life/AD&D
Unum 

For life insurance claims and information, 
please contact human resources.

Travel
Unum

For inquiries within the U.S.: 
800.872.1414 
Outside the U.S.: 609.986.1234 
Email: 
medservices@assistamerica.com 

Short- and long-term disability
Unum

For disability insurance claims and 
information, please contact human 
resources.
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This Benefit 
Enrollment Guide 

is only intended to highlight 
some of the major benefit provisions of 

the Company plan and should not be relied upon as 
a complete detailed representation of the plan. Please refer to 

the plan’s Summary Plan Descriptions for further detail. Should this 
guide differ from the Summary Plan Descriptions, the Summary 
Plan Descriptions prevail.


